
FAIR PAY, 
SAFE STAFFING, 
SAVE OUR NHS.

BACK 
OUR NHS 
WORKERS!

FAIR#NHSPAY  NOW! 

UNITETHEUNION.ORG/NHS
Unite is balloting groups of our NHS members for industrial action.

@unitetheunion @unitetheunion@unitetheunion1 @unitetheunion

UPDATE  UPDATE  UPDATE
Since we took action in December, there have been NO PAY TALKS 

with the government. Ministers are LYING when they say they’re 

talking. They are not. We stand ready to talk. Disgracefully, the 

government refuses to come to the table to address the NHS crisis.



Unite the union members working in the NHS have taken the very difficult 
decision to strike. This is absolutely a last resort, forced upon us by a 
Conservative government that refuses to listen.

NHS workers are turning to foodbanks to get by. 

From cleaners to porters, paramedics to nurses, dedicated workers are 
leaving the NHS they love in droves because pay is so low. 

NHS workers can earn more working in a supermarket – but they don’t want 
to do that; they want to provide the expert care that you deserve.

We are in despair that the chronic staff shortage is putting you, our NHS 
patients, at risk. We fear that the Westminster government is deliberately 
running down our NHS for privatisation.

We cannot tolerate this any longer so we are taking a stand.

WHY WE ARE  
TAKING STRIKE 
ACTION

WE ARE NOW IN A FIGHT TO SAVE THE NHS ITSELF.
PLEASE BACK US.  PLEASE HELP SAVE OUR NHS!

@unitetheunion @unitetheunion@unitetheunion1 @unitetheunion

FACT: 12 YEARS OF 
PAY CUTS EQUALS A 
CRUSHING STAFF CRISIS. 
There are now over 133,000 
vacancies in the NHS.

FACT: FAIR PAY IS 
AFFORDABLE 
Government, don’t spend £1.6bn to 
give landlords a stamp duty boost; 
invest this money in NHS staff instead.

FACT: FAIR PAY IS A WIN-WIN
For every £1 spent on increased pay,  
the Treasury gets 80p back through  
more Taxes and increased spending.   
Fair pay makes sense: it is a WIN-WIN  
for the country and the NHS.

FACT: YOUR MONEY IS BEING WASTED ON 
AGENCY STAFF
Billions are being spent on temporary staff –  
£4.3bn has been spent on agency staff over 5 
years to cover vacancies.  Spend that money 
to pay staff fairly and keep them in our NHS.


