
unitetheunion1 @unitetheunion @unitetheunion Unitetheunion.org/HEpay22

Your ballot paper will be posted to your home address. Go to

unitetheunion.org/HEpay22 to find out the dates of your ballot.

Post your ballots back in the envelope provided before the deadline.

Remember, a failure to vote counts as a no vote! 

Missing ballot? If you’ve not received a ballot paper five days after

your ballot opens, please email Hepaydispute2022@unitetheunion.org

to request a replacement. 

Inflation is rising. Costs are soaring. 3% is an insult! 
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3% is an insult! 

CHECK your post and VOTE today in 
Unite’s industrial action strike ballot. 

Your university has now imposed the 
below inflation pay increase of just 3% 
for 2022-23. With real inflation (RPI) at 
12.3% this is a PAY CUT! 

Your union, Unite is recommending you 
vote YES to strike for the fair pay rise 
you deserve.

10 reasons to vote YES for 
strike action!
1. You and your colleagues have 
suffered over a decade of below 
inflation pay rises. With the country now 
experiencing the worse cost of living 
crisis in a generation, it’s time to take a 
stand.

2. Prices are rocketing. Even with energy 
bills capped at £2,500 for the next two 
winters, bills will still be rising by 30% 
from 1 October. Even with the govern-
ment capping energy bills at £2,500 for 
the next two winters, energy bills will 
still be rising by 30% from 1 October. 

3. Everything’s going up but your wages. 
The real offer to higher education 
workers is just 3%. With RPI inflation at 
12.3% this is a massive national pay cut. 

4. The truth is your pay is worth less– 
higher education staff have suffered real 
terms wage cuts of around 19.7% since 
2010, due to wage freezes and below 
inflation pay rises.

5. 9% is not real - the offer is tapered so 
it is higher (up to 9%) at the lowest end 
of the pay spine.  But this is only because 

HE institutions are obliged by law to 
implement the increase in the National 
Minimum wage.

6. You’ve earned it - You and your 
colleagues worked harder than ever 
during the worst pandemic in 100 years 
to keep students and staff safe and 
secure. The fact that student enrolment 
is returning to record levels so quickly is 
down to your commitment, dedication, 
flexibility and adaptability. 

7. We’re in this together - all other 
higher education unions, UCU, Unison, 
GMB and EIS, have vowed to ballot or 
consult members too – paving the way 
for joint industrial action in your institu-
tions. It’s what we’ll be calling for. 

8. Your employers can afford it – on the 
one hand UCEA admits the cost of living 
crisis is ‘worsening for staff’, but then 
wants you to take a pay cut. It’s just not 
good enough. 

9. Your YES vote will put pressure on 
UCEA to come back to national negotia-
tions with a better pay offer. Unite is 
open to more talks. 

10. You deserve better. With the costs 
of everything from food, fuel and energy 
going up, we can’t afford anything less 
than an inflation-busting pay rise. Vote 
for it today.
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