No.7 – JRS, furlough, passenger transport, Fire and Rehire
Job Retention Scheme: the JRS has been extended till 30 September 2021, a relief for many
furloughed workers particularly in sectors hard-hit by Covid, such as aviation and
hospitality. Unite campaigned hard for this extension, and wants to see it continue where
government restrictions are affecting sectors, as long as it’s needed. This includes aviation –
relaxation of travel rules may give a boost but Unite says the industry will need longer-term
support, including for workers, until it can fully re-boot. The JRS extension, though welcome,
repeats the pattern of last year, with furloughed wages tapering off from 80% currently, to
70% in July, and 60% in August and September. Unions including Unite are calling for an end
to this uncertainty.
National Minimum Wage: NLW/NMW and the furlough bind: from 1 April 2021, NLW and
NMW rates were updated. NLW rose to £8.91/hr, an increase of 2.2%. The rate for ages 2122 is £8.36, a rise of 2%; and for 18-20 year olds, a 1.7% increase to £6.56. There was a
welcome lowering of the age rate for NLW, from 25 and over to 23 and over – unions
including Unite want the adult rate to start at 18 but for now this is a positive step. Less
well-publicised, though, is that the uprating of NLW and NMW will not apply to people
currently on furlough.
Passenger Transport: Unite bus members were amongst the key frontline workers hardest
hit by Covid, with fatalities and many falling ill. Unite has worked relentlessly to make
government listen to our concerns. After discussions with unions including Unite, transport
minister Baroness Vere has written
to bus and light rail companies as
lockdown eased, impressing upon
them their duties, including for:
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that can be used to top up SSP, which means no loss of pay for those who need to selfisolate or need time off post-vaccination. She also advised employers to work with unions
when issues come up.
End the scandal of Fire and Rehire!: across the UK, bosses are ‘building back worse’ after
the pandemic by giving workers an ultimatum – sign up to new, worse Ts and Cs, or you’re
out. Employers have used Covid as a smokescreen to try and force through long-term plans
to cut pay and conditions through fire and rehire. The rollcall of bully-boy companies in
Transport and Food includes: aviation - British Airways and Heathrow Airport Ltd; food,
drink and agriculture – coffee company Jacobs Douwe Egberts; passenger transport – bus
company Go North West. BA and Heathrow Airport workers
faced massive cuts in pay, terms and conditions. Go North
West were bullying drivers into longer hours for the same
pay, and cuts in sick pay – indefensible during a global
pandemic. At JDE, shift patterns and pensions are under
attack, with the company trying to intimidate workers to sign
up to worse contracts. Needless to say, Unite members are
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voting overwhelmingly for strike action, and winning. At BA,
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through negotiation and industrial action, fire and rehire was
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defeated. Strike action at Heathrow Airport led to
Covid-19 register, set up by Unite as
climbdowns by the employers, while at Go North West and
part of the fight to save jobs, defend
incomes and keep members safe. Click
JDE action has had massive public support so far with global
on the link below to find the register
solidarity from the International Transport Workers, for the
and workplace posters to download.
JDE members from the International Union of Foodworkers.
https://www.unitetheunion.org/campai
Fire and rehire tactics are banned in Ireland, Spain and
gns/coronavirus-covid-19-advice/theFrance. Yet in the UK, one in ten workers is facing this threat.
unite-covid-19-register/
The end of furlough in September could lead to more. The
fact that fire and rehire tactics are being used across all
sectors underlines the need for Unite’s robust response. We are campaigning for an
amendment to existing employment laws, to outlaw fire and rehire. Workers who’ve risked
their lives during the pandemic to keep businesses going deserve better than this.

Get Unite’s full Covid advice:
https://www.unitetheunion.org/campaigns/coronavirus-covid-19-advice/
Stay Safe, Get a Jab – Unite’s vaccine video :
https://www.unitetheunion.org/campaigns/stay-safe-get-a-jab/

Making sure your Workplace is Fair for All – Unite Guide to
Equality Impact Assessments
https://www.unitetheunion.org/media/3382/action-on-covid-19-equalities-booklet.pdf

