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As we go to press we have yet to learn the
outcome of the general election – so please bear
that in mind when you read this issue. Having
said that I’d like to welcome you to this the
fourth and final edition in our Landworker
Centenary series – and what a year it’s been –
speaking to members from all over the country
and hearing their amazing stories and
recollections of times past and their hopes for
the future.
In November Unite’s food, drink and agriculture
sector conference met in Brighton and debated
many issues – including changes to our
industries, Brexit, climate change, health and
safety, migrant workers, to name but a few.
There was some full and frank debates with
many of our agriculture members speaking out
– with some excellent results. Key was a
resolution passed on recruiting more health and
safety reps so that we’re ready to lead the charge
with new roving reps when the time comes. Well
done to Zac Smith for moving the motion and
putting himself forward to become a health and
safety rep. Let’s hope others heed the call in this
most dangerous of industries.
One particular highlight of our Centenary year
was the activities we staged at this year’s
Tolpuddle Martyrs’ festival with our fantastic
exhibition and lively discussion programme,
which was well attended and enjoyed by many.
Landworker aficionados included no one less than
Jeremy Corbyn – who mentioned our
Centenary during his speech, while proudly
holding an issue aloft.
I thought you couldn’t get a better endorsement
than that until this November, when Landworker
journalist Hajera Blagg, interviewed Jeremy
Corbyn for the election. Before the interview he
said that Landworker ‘was his favourite’ and he
was ‘particularly impressed’ with our ‘events and
exhibition at Tolpuddle – it was absolutely
brilliant.’
Going forward to the new year we currently
don’t know what government we will have – but
one thing is certain. Unite rural and agricultural
members have achieved so much this year – and
we need to go further in being an active sector
within this great union, now more than ever.
Season’s greetings and a happy year to you
and yours.
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NEWS Top stories
Unite pledges to
support Devro
workers

Len McCluskey
General Secretary

Unions needed now more than
ever

Unite pledged to support the workforce affected by the
announcement in October that the sausage-skin maker
Devro will close its Bellshill site during 2020 with the loss
of 87 jobs.

I’m writing this column during the final days of the 2019
general election campaign. I can’t predict as to where our
country might be at the time of publication, but I do
know that, whatever the election result, our trade union
movement is needed more than ever.

Devro has now opened a consultation with the workers
with the expectation it will increase the range of products
produced at its site in Moodiesburn.

That is because trade unions have the power to bring
people together and will always represent and unite
people in our divided and unequal society, whatever the
government.

Unite which represents the workforce has pledged to do
all it can to support the workers at Bellshill to ensure that
no compulsory redundancies take place. Unite is also
calling for commitments by Devro to retain all modern
equipment in Scotland rather than it being shipped
abroad.

As trade unionists we never lose pride in who we are –
the authentic voice for millions of people and their
communities – and this issue of the Landworker, the final
edition of its centenary series, is testament to that.
Look no further than to the moving life stories of
Romanian food processing worker Iulian Firea and
veteran trade unionist George Curtis, who is almost as
old as the Landworker itself, to understand how being
trade unionists makes us stronger, together.
During the general election campaign, I made the point,
many times, that only Labour had the policies to end the
exploitation of migrant workers by greedy bosses and
Iulian explains just why that protection is so necessary.
His message to other migrant workers about the
importance of joining a trade union is a powerful one –
“Step by step you will become united – you will gain that
power that comes with standing together.”
Still fighting at 94 years old, George wipes a tear from
his eye as he tells of why he joined his trade union – to
right the wrongs and end the suffering he witnessed in
rural communities. His continued determination and
commitment to achieving social justice touched me
deeply.
Rural workers need their union today as much as they
did 100 years ago and, whoever is in Downing Street
when you read this, as a Unite member you can be
certain that you are part of the greatest force for social
change that this country has.

uniteLANDWORKER, since 1919. Published by Unite,
128 Theobalds Road, London, WC1X 8TN. Phone 0207 611 2500.
Editor – Amanda Campbell email: amanda.campbell@unitetheunion.org
Magazine enquiries and letters to the editor, by post, phone, or email
amanda.campbell@unitetheunion.org
Distribution enquiries Taylor Humphris 020 7611 2557
Available in alternative formats – call Unite for details

Unite regional industrial officer, Wendy Dunsmore,
said, “The announcement by Devro to close its Bellshill
site with 87 job losses is devastating for the workforce.
It’s vital that everything is done through this consultation
period to ensure there are no compulsory redundancies.
The company has stated that it wants to increase the
range of products at its nearby site in Moodiesburn.
“We are calling on the company to guarantee job security
and a future for the Moodiesburn site. As part of this
process, it will be vital to protect and safeguard all
modern equipment in Scotland.”

IMAGES OF
THE PAST
Ex-steelworker and trade
union photographer from
Sheffield, Martin Jenkinson
shot some of the most striking
images of political and
industrial struggle in Britain
from the early 80s until his
death from cancer aged 64 in
2012.
Landworker is pleased to
announce that his second book
of stunning photographs has
just been published, by
Martin’s daughter Justine
with Landworker contributor,
Mark Metcalf.
The book Images of the past:
Sheffield in the 1980s is
available from
www.pen-and-sword.co.uk
at £11.99.

Another ‘nail in the
coffin’ for Norfolk
The closure of the Archant print
operation in Norwich with the loss of
96 jobs in November was described as
another ‘nail in the coffin’ for the
Norfolk economy, by Unite.
The decision by publishing giant
Archant to outsource the publishing of
over 50 regional newspapers, including
the Eastern Daily Press, to another
company in Hertfordshire was ‘a bitter
blow’, following the closure of
Colman’s and Britvic, as well as the
proposed closure of water heating
manufacturer Heatrae Sadia.
Unite said that the job losses at the
Thorpe print centre was another ‘wake

up’ call as the traditional industries
associated with Norwich were in
decline or closing with the adverse
impact on the Norfolk economy.
Unite regional officer Mark Walker
said, “What happened to the Archant
print operation is another nail in the
coffin for industries traditionally
associated with Norwich and comes
hard on the heels of the closure of
Colman’s and Britvic.
“There have been an increasing number
of unacceptable job losses recently in
the industrial and manufacturing
sectors that is making the Norfolk
economy even more dependent on
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tourism, agriculture and services.
“There is real anger that the Archant
management appears to have misled
customers to believe that the workers’
employment would transfer with the
work.
“This is a real slap in the face for the
dedicated workforce – many of whom
have been with the company for over
20 years.”
“We are hoping to mobilise public
opinion in a campaign to save these
jobs and ensure that there is a vibrant
‘mixed’ economy for Norfolk in the
years ahead.”

NEWS Top stories

HEADER Goeshere

BY HAJERA BLAGG

Bodmin food jobs threat
The threat to 270 jobs at meat
manufacturer Tulip Ltd in Bodmin is
‘another shock wave to the already
battered Cornish economy’, Unite said
today in October.
The company said that it was starting
the 45-day consultation process over
proposals to cease production at the
site, with 270 roles at risk of
redundancy.
Unite regional officer Deborah
Hopkins said, “This is another blow
for Bodmin – Tulip used to be one of
the primary employers in Bodmin and
the local community will suffer greatly
from these losses just before Christmas.
“This gives us a measure of the impact
of continuing political and economic
uncertainty in Cornwall, causing the
ongoing shrinkage of our
manufacturing economy. This is
another shock wave to the already
battered Cornish economy.

“Tulip has described political
uncertainty as a cause for its problems
and Bodmin will pay the price for this.
“The relentless loss of jobs from Tulip
in recent years reflects other job losses
from food and drink processing across
Cornwall, primarily in the middle and
east of the county, at a time when
wages are stagnating. This problem is
compounded by underemployment and
in-work poverty which are escalating.
“Bodmin has some of the poorest
areas in the country so this further loss
of work and incomes to the town are a
cause of deep concern.

“Bodmin’s economy specifically and
Cornwall’s more generally deserve
investment and the opportunity to
grow, rather than the current diet of
declining incomes and lost jobs.
“Unite will continue to work with our
members at Tulip, which has a record
of not engaging with trade unions, to
support them as they face this new
blow to the county’s economy.
“We would welcome the opportunity
for constructive talks with the
management at Tulip to see what can
be done to keep this plant operating.”

“The families in Bodmin affected by
this will struggle to find work that
provides security for their families and
an income that will pay the bills.
“What we are seeing is workers being
made redundant in the food processing
sector and then they are shunted to
another similar, often low paid, job –
and then that site closes. It is a terrible
downward spiral that erodes hope.

Showstoppers
Landworker stole the show at this year’s
round of TUC fringe meetings as we
discussed, 100 years of rural news and why
countryside workers need trade unions. The
packed meeting heard from Barry
Leathwood and Chris Kaufman –
both former national officers; rural

campaigner Ivan Monckton, national
officer Bev Clarkson and Landworker
editor, Amanda Campbell. The
meeting was chaired by Unite AGS
Diana Holland and general secretary
Len McCluskey made a guest
appearance, congratulating all on their

continued hard work and many successes
on behalf of agricultural workers.
Pictured by our exhibition board (l-r)
Diana Holland, Bev Clarkson, Barry
Leathwood, Chris Kaufman, Ivan
Monckton, Amanda Campbell.

BY RYAN FLETCHER

Mark Harvey

UNITE Landworker centenary

‘Sheer,
unbreakable
spirit’
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George Curtis recalls his remarkable life from waggoner’s
son to local union leader, still fighting for social justice
George Curtis, who worked on the land
during the Second World War before
becoming a district union officer covering
North Lincolnshire until his retirement in
1990, may well be the longest serving
member of Unite the union.
The 94-year-old joined Unite’s predecessor
union the National Union of Agricultural
Workers in 1943 and has been a union
member, as well as subscriber to the
Landworker, ever since.
Born in 1925, George’s parents were itinerant
farm workers in Lincolnshire, where the
family moved from farm to farm living in
tied cottages.
“My father, George Snr, worked seven days a
week, either as a waggoner, stockman,
milkman or working fireman. During my
childhood I became familiar with farming
before tractors replaced farm horses,” said
George, who began working full time at 14
years old.
“My father would take a horse drawn drill
sowing corn across a field. I followed
harrowing in the seed with a horse. When the
corn appeared I led a horse that pulled a
machine that uprooted the weeds.”
Though life was hard, George has fond
memories of a childhood in an era when kids
had a much closer relationship to nature.
“As soon as you got out of the door where you
lived there were places to explore. Everything
was being run with horses, there was hardly
any machinery and no tractors. It was all
horse drawn implements,” explained George.
“In the waggon sheds the birds used to nest
a lot. I’d go looking for nests and there were
also all sorts of wild flowers. It was
completely unspoiled countryside then.
There were no chemicals or things like that.
I used to love the countryside when I was
a child.”
By 1939, tractors began to appear on the

farms George and his father were working on.
The pair re-trained to operate farm
machinery, including an early combine
harvester shipped from America during the
Second World War.
“I don’t know how they got it across because
of the all U-boats but they did. It was the first
combine harvester I’d ever seen. There was
also a rubber tyre tractor. I was given the job
of driving it. From using horses to driving
something like that was unbelievable. It was
like driving a Rolls Royce.”
George’s skills were essential to feeding the
country during the war and when he turned
18 in 1943 he was placed in a reserved
occupation – the same year that he joined the
union.
“What I found outstanding from my early
years was the skill, dedication and sheer hard
labour of the farm workers. In my experience
they made the farming industry and received
little in return,” said George.
“They worked a 50 hour week in summer
and 48 hours in winter but were not regarded
as human beings whose comfort, health and
home should stand on a par with their
immense contribution to the industry and
nation.”

the basic wage rate and wrote letters
campaigning for this to the Landworker.
“At the same time I continued my
employment in farming, but the union
offered the opportunity to attend education
schools of which I took full advantage.”
In 1959, George was appointed as district
officer for North Lincolnshire, a role that
brought him into contact with rural workers
and their families for more than three
decades, until his retirement in 1990.
To this day, George is proud of his association
with the improvements in farm wages and
working conditions made during the latter
half of the 20th Century.
“A lot of progress was needed and was made.
This
included
improved
holiday
entitlements, a shorter working week, a sick
pay scheme, legally binding safety
regulations, a wages structure and the reform
of the tied cottage system.”
Just as remarkable were the trade unionists
that George met along the way.
“I met with people who had founded and
maintained branches during the 1920s and
1930s whose sheer unbreakable spirit to keep
going knew no bounds.”

Union
Joining the union meant George could put
the righteous indignation that developed over
years of seeing his fellow farm workers being
undervalued and mistreated to good use.
When the war ended in 1945, George
became a branch secretary for the area
surrounding the seaside town of
Mablethorpe.
“I was still disgusted at the way these men
older than me were being treated. They were
wonderful men and I admired them. I used
to marvel at the skills they had,” George said.
“I became convinced of the need for the
skilled farm worker to be recognised above
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George and other trade unionists working in
rural areas, as well as land workers they
represented, needed an unbreakable spirit to
deal with the inequality, injustice and
deprivation that were all too common during
that time.
Recalling the details of some of the most
affecting situations he was witness to
during his youth and career is still painful
for George.
He will only say that the role of the union
was essential for the protection of the people
who were not only union members but part
of a community and way of life that meant
everything to him.

BY RYAN FLETCHER

Wiping a tear from his eye, George said, “I
wanted to join the union because I wanted to
help. I knew that something had gone wrong.
Awfully wrong. There was an awful lot of
suffering.”
Things were not always doom and gloom,
however. George recalls how a chance
encounter while he distributing the
Landworker while collecting subscription
fees in 1950s led to an annual union rally and
knees up being established in Mablethorpe.
George said, “This chap used to collect the
contributions from the members who worked
on the same farm as him. I used to take the
money and bring copies of the Landworker
for the members. One day, he pointed to a
photo on the cover of a parade and
demonstration in some odd place and said
‘why can’t we do something like that?’
“I said I’d get in touch with the district
organiser and see what we could do. We
organised a rally through Mablethorpe to the
seafront. All the men that worked on the
farms brought their families and we started
getting people in from the surrounding area.
By the 1960s we used to have them every
year and after the meeting we used to have a
social evening.”
Chuckling to himself, George added, “Those
evenings really was enjoyable. They were
wonderful.”
Another happy memory of George’s is when
he arranged as a branch secretary for a bus to
take members to a rally with prime minister
Clement Attlee (inset right) at the seaside
resort of Skegness in 1948.
He said, “I
made my way
to the platform
on the beach
near where the
prime minister and
his wife were seated.
The area between the
town and sand dunes
seemed completely
thronged with people.”
George remembers dearly
Labour’s legendary general
election victory in 1945 and the

benefits it brought to millions of working
people through its wide ranging reforms to
health, housing, welfare and inequality.
Over the decades, George has seen many
changes and has fought injustice wherever he
has seen it, not only as a union official but also
as a Labour county councillor.
Undoubtedly there has been progress, but
George is clear the fight for equality is still
far from over and that a rebalancing of the
system is needed.
He said, “The more we learn how to produce
wealth, the more some people do very well
and others do very badly. The gap between
rich and poor gets wider and wider and that
is still happening today.”
As George approaches nearly a century of life,
he is, remarkably, still grappling with an issue
he has wrestled with all of his life – how best
to achieve social justice.
• Look out in January for George’s book
Poverty is not natural, which explores the
ideas of 19th Century American moral
economist Henry George through a
modern lens, will published by
Shepheard-Walwyn. Details to
follow in the next edition.

“

I wanted to join the union
because I wanted to help.
I knew that something
had gone wrong. Awfully
wrong. There was an
awful lot of suffering

”

George Curtis
Unite activist

UNITE Feature

‘We want our
Burston School Strike rally: Unite
commemorates longest strike in UK history
The return of striking children, the
environment and Brexit’s impact on rural
economies emerged as central themes at the
annual Burston School Strike rally in
Norfolk on September 1.

The Higdons taught the children of local
farm workers and fought against the cold
and insanitary conditions of the school as
well as landowners removing pupils to work
on farms.

The Unite-organised rally commemorates
the 25 year strike – the longest in UK
history – which began in 1914 after teachers
Tom and Annie Higdon were dismissed
from their posts in the rural village of
Burston.

After the Higdons were sacked by the school
committee – which was made up of farmers
– the children of Burston marched around
the village with cards hanging from their
necks demanding “we want our teachers
back”.
Encouraged by the local community, the
Higdons set up an independent strike
school in the village, with the dispute
ending in 1939, following the death of
Tom Higdon and Annie’s retirement.
Addressing a hundreds strong
crowd, Unite Landworker editor
Amanda Campbell (pictured
left) said the issues that impacted
agricultural workers a century ago
are still common today. She said,
“Just as in the Higdon’s day, many
rural workers still face the same
issues of low pay and job and
housing insecurity. The battles for
justice, fairness and equality still
rage on.”

through custom controls.
“Livestock farmers will face impossible tariffs
and have threatened to blockade roads with
their cattle and sheep. Industry specialists
warn that half of all farms could fail with
overall profits for the sector sliding by
£850m a year.”

One of the biggest threats to the
UK’s farmer workers is a no deal
Brexit, Campbell told the
crowd, saying it would be
nothing
short
of
a
“farmageddon”.

Highlighting the impact such economic
chaos will have on working families,
Campbell said, “Britain’s food industry
employs over 450,000 people with over 4m
more working in the food supply chain. It’s
17 per cent of all UK manufacturing.”

She said, “If no deal isn’t taken
off the table food will rot
unpicked in the fields or aboard
lorries stuck waiting to get

Unite assistant general secretary Steve
Turner (pictured right) addressed the
crowd on pressing issues related to the
environment.
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r future back’
“

We must have a green industrial
strategy that takes us through for
the next generation. Making sure
our manufacturing industries are
at the forefront of the world in
challenging the crisis we see
now with climate change

”

He said, “We must have a green
industrial strategy that takes us through
for the next generation. Making sure our
manufacturing industries are at the
forefront of the world in challenging the
crisis we see now with climate change.”
Attending the rally for the first time,
Unite London and Eastern member Jase
Williams told Unite Landworker that
just like the Burston School Strike,
children are standing up to effect change.
He said, “It’s very important to
remember that the Burston School Strike
was started by children and children are
now taking action against the damage we
doing to the environment with the
school strikes and other protests. They

have a powerful voice and one that must
be listened to.”
Illustrating Williams’ point, during the
trade union march through the village
children held banners saying “climate
strike: the school strikers are back!”
and “we want our future back”.
City Norwich School pupil
Florence Longergan, 16, who
attended the rally, will be joining
her fellow students at a school strike
over the climate emergency on
September 20.
She said, “In March we had 1.4m people
globally strike from school on this issue
of climate change.”
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Peter Everard Smith

Steve Turner
Unite AGS

UNITE Campaign

Clear di
Unite’s food, drink and agriculture section conference met in November

Delegates to Unite’s food, drink and
agriculture sector conference approved several
motions in November on a range of issues
affecting their industries, from Brexit to
climate change to health and safety and more.
Unite delegate John Burbidge moved a
motion on Brexit and the push to precarious
work and pay. Urging conference to back the
call for at the very least a customs union
within the EU, he noted how “we have all
gained from the strength of the European
workers movement that has helped improve
incomes, holidays and health of workers in
most EU countries”.
Unite delegate Ivan Monckton spoke in
favour of the motion as he highlighted a
world of insecure work created by successive
Tory governments that will only become
worse under Boris Johnson’s hard Brexit
plans.
“If we don’t win this election, or at least get
a minority government with Labour as the
major party, we are in deep, deep trouble,”
he warned. “Because [otherwise] a

hard Brexit will go ahead and the thing we
are talking about here will only get worse
and worse.

numbers of serious injuries which are never,
ever reported,” he noted.

“I can’t bear to think about it. I spent my
whole life fighting against the things that
have become the norm now,” he added as
he urged conference to get the vote out
for Labour.

“Agriculture is the only major industry that
has no worker health and safety
representatives,” he added, as he echoed
conference’s call for the “urgent introduction
of roving health and safety reps to cover all
farming enterprises.”

The motion was unanimously carried, as was
a subsequent motion on the threat of the
importation of chlorinated chicken – which
could become a reality under a future trade
deal with the US post-Brexit.

Contributing to the debate, Ivan Monckton
said, “Agricultural deaths are an absolute
disgrace in this country – not just deaths but
serious accidents, many of which do not
get reported”.

Health and safety was another hot topic at
this year’s food, drink and agriculture sector
conference, with a number of contributions
from delegates who spoke passionately about
the need to make the sector safer.

But he highlighted the fact the union and its
predecessors have been raising the issue of
health and safety for decades and still so much
is left to be done. He pointed to a previous
pilot programme by the Health and Safety
Executive (HSE) using roving health and
safety reps – precisely what Unite has now

Moving the motion was Unite delegate Zac
Smith, who highlighted the 32 fatal
accidents in agriculture in
2018. “There also large
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BY HAJERA BLAGG

irection
moving a motion on the climate emergency
and its massive impact on the food industry.

“The evidence showed that roving health and
safety reps in agriculture did make a
difference to the accident rates. It actually
proved that,” he told conference.

He pointed out that the effects of climate
change “can already be felt daily – whether it
be flooding in the UK, in the Punjab or
Texas, or the devastating hurricanes in the
Caribbean, the Gulf of Mexico or the Atlantic
coast, or heatwaves in Africa, India and
Pakistan or catastrophic fires in California and
Australia”.

The HSE failed to extend the pilot
programme because of the cost, Monckton
said, but he pointed out that it was also a
struggle to recruit enough health and safety
reps in the first place.
“If the government came along and said, ‘As
of next April, you can your roving health and
safety reps’ we would really struggle,”
Monckton argued, as he urged conference to
meet this challenge head-on and “start the
ball rolling” recruiting health and safety reps.
Delegate Zac Smith, who moved the motion,
agreed – and put himself forward to become
a health and safety rep and lead the charge
forward.
Climate change was also at the top of the
agenda for sector conference delegates, with
Unite delegate Scot Walker

“Climate change is a reality, and is no longer
questionable,” he said. “The question is no
longer whether human behaviour is
impacting on climate change, but how we
can change that behaviour and reverse its
impact.”
Walker highlighted how the meat and dairy
industries are major contributors to climate
change but noted that the “elephant in the
room” was the fact that intensive farming
provides jobs for many of Unite’s members.
He warned that the union cannot afford to
look the other way, and must fight to secure
a ‘just transition’ for workers whose jobs may
be under threat.
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The motion, carried unanimously, called on
Unite to develop agreements for negotiating
this just transition; to conduct an analysis of
the food and agriculture sector’s impact on
climate change; and to create sector specific
education for members on the impact of
climate change as well.
He called on conference to “win the hearts
and minds of those workers so they
understand the impact their industries are
having and to convince them that we have to
lead from the front in order to reduce this
impact, while at the same time protecting
jobs or mitigating job losses through a just
transition”.

Unite national officer for food, drink and
agriculture Bev Clarkson hailed this year’s
sector conference and applauded delegates for
their contributions. “As ever, our food, drink
and agriculture sector conference brought
together our members’ most pressing
concerns. It was a privilege to be part of these
conversations and debates that have given our
sector a clear direction on how we’ll take such
issues forward. We’re now eager to channel
that same energy at conference, take what was
agreed in our motions and put them into
action.”

Mark Thomas

called for in the motion – and how effective
they were.

UNITE Campaign

Speaking out for you
From Brexit to climate change to health and safety and more our
leading voices speak out at Unite’s sector conference 2019
Bev Clarkson, FDA national ofﬁcer
On sector conference debates
“As ever, our food, drink and agriculture sector
conference brought together our members’ most
pressing concerns. It was a privilege to be part of these
conversations and debates that have given our sector a
clear direction on how we’ll take such issues forward.
We’re now eager to channel that same energy at
conference, take what was agreed in our motions and
put them into action.”

Mark Thomas

Ivan Monckton, Wales
On health and safety
“Agricultural deaths are an
absolute disgrace in this
country – not just deaths but
serious accidents, many of
which do not get reported.
The [previous HSE] evidence
showed that roving health
and safety reps in agriculture
did make a difference to the
accident rates. It actually
proved that. ”

Zac Smith, Norfolk
On health and safety
“There also large numbers of serious
injuries which are never, ever reported.
Agriculture is the only major industry that
has no worker health and safety
representatives. We need the urgent
introduction of roving health and safety
reps to cover all farming enterprises.”

John Burbidge, Dorset
On Brexit
“We have all gained from
the strength of the
European workers
movement that has
helped improve incomes,
holidays and health of
workers in most EU
countries.”

BY HAJERA BLAGG

Scot Walker, Scotland
On climate change
“Climate change is a
reality, and is no longer
questionable. The
question is no longer
whether human
behaviour is impacting on
climate change, but how
we can change that
behaviour and reverse
its impact.”

Solidarity
‘only way
forward’
Former Landworker editor and IUF
general secretary speaks out

Sue Longley,
IUF general secretary
On Landworker
It’s really critical food and
agricultural workers have
a space to put forward
their views…and that’s
precisely what the
Landworker does

Sue Longley, general secretary of the International
Union of Food, Agricultural, Hotel, Restaurant,
Catering, Tobacco and Allied Workers’
Associations (IUF), was among the several headline
speakers at this year’s Unite sector conference.

After leaving Unite’s predecessor union the
TGWU in 1991, Sue continued her work focusing
on food and agriculture at the IUF. She was
appointed assistant general secretary in 2016. In
2017, she was elected general secretary.

But she also previously served as editor of
Landworker from the mid-80s until she left to
work for the IUF in 1991. Speaking to Landworker
in an exclusive interview, Sue hailed the magazine.

For her, the biggest threat to food and agriculture
workers’ livelihoods is climate change.

“If I had been editor of Landworker for the rest of
my working life, I would have still loved it,” she
said. “There was always something different, new
stories coming up. It was this amazing balance
of local issues and global issues as well. It’s even
more so the case now, but even then as well it was
clear that food and how we feed the world is
absolutely critical.
“I feel that the Landworker was very much at the
heart of that debate and instigated a lot of those
early discussions.”
Sue said she believed the continued publication of
Landworker was absolutely essential in a world
where sustainable food production becomes ever
more vital.
“Food is so much a part of our lives,” she said. “It’s
really critical that food and agricultural workers
have a space to put forward their views
on what the food system should
be like – and that’s
precisely what the
Landworker, does.”

“In many of the countries where we have
membership, [climate change] is a reality every
day. In some countries we’re seeing wages going
down because yields are going down. Things like
the tea industry are being heavily affected,”
she said.
“Irregular weather patterns increasing the
incidence of hurricanes for example are hugely
damaging to crops. And I think it underlines that
unless we change the model of agricultural
production, we will not be able to effectively fight
the climate crisis.”
And in a world where food production has become
inextricably global, Sue added that links between
unions internationally is more important now than
ever before.
“To find solutions to all these global problems, I
don’t think any one country will be able to do it
on its own. The climate crisis will of course require
a global approach. But also we have to face up to
the increasing control by large multinational
companies of the global food chain. International
solidarity is the only way we’ll build a
counterbalance to that level of power.”
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‘I found my p
Romanian Unite convenor Iulian Firea
speaks out on life as a migrant worker

“

We have to leave our
homes, our families,
our friends; we have to
learn new rules, a new
language – and we have
to carry the blame of this
country going wrong.
We learn of harassment,
humiliation, stigma and
mockery. But we still
work, we learn, we
educate, we pay taxes

”
Mark Thomas

Iulian Firea
Unite convenor, 2 Sisters

It’s not easy being a migrant worker – you’re
much more likely to be on low wages; work
long gruelling hours, and at greater risk of
being exploited by rogue bosses.

working for the 2 Sisters food processing
plant in Wolverhampton. But despite
speaking English well, it would take him
years to fully adapt to life in the UK.

Iulian, who worked as a chef in Romania
and also has a law degree, said that he, like
many migrant workers, was initially
sceptical of joining the union.

Worst of all, migrant workers, who are
among the most in need of unions, are a
third less likely to be members than their
UK counterparts.

“The most difficult thing for me was
connecting with people,” he told
Landworker. “The words and gestures we
use as Romanians or Eastern Europeans are
often wrongly perceived here in the UK.
“All the time I’m calculating everything I
say or do, and I still do this even though
I’ve been here for five years,” he explains.
“I still discover new things every day.”

Iulian first became involved with Unite
after being approached by his 2 Sisters reps
who said they needed more migrant
workers like him to become leaders in the
movement.

Unite regional convenor Iulian Firea
knows first-hand the struggles migrant
workers face. He first arrived in the UK
from Romania in 2014, when he began
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Motivated by a fervent desire to support his
fellow migrant workers, Iulian rose to
become a regional convenor.

BY HAJERA BLAGG

lace in Unite’
After his first two years in the UK, he felt
he was finally beginning to adapt – that life
for him was starting to improve. But then
came the Brexit referendum.
“The Brexit vote result came as a huge
shock but I didn’t really notice people’s
change in attitudes towards migrants right
away,” he said. “Then, a few months later
it would come in waves.”
He told of how his British neighbour
began hurling xenophobic abuse at him
months after the vote.
“She kept repeating to me things like ‘you
Romanians coming here’, ‘don’t dare talk
to me’, things like this. Every time I
responded to her she said, ‘I’m going to call
the police’. So one day I told her, ‘Well I’m
going to call the police – and that really
shocked her.
“I told her ‘Look – I didn’t come to this
country to be patronised just because I’m a
migrant worker. I’m a human being, I give
100 per cent to my job, even more than
100 per cent. And I don’t deserve to be
spoken to like this.”
Iulian told Landworker that he’s not in
principle against Brexit nor is he for it – he
just urges voters and the next government
to take a sensible, considered approach.
“In March, I attended a union Brexit
conference alongside about 200 other reps.
I saw grown men – British workers in their
40s and 50s – crying because of the threat
Brexit will pose to their jobs. I was very
touched by this and it’s a real shame what
a bunch of brainwashed people have done
to threaten the livelihoods of hard-working
men and women.
Iulian gave a rousing speech at Unite’s sixth
sector conference in November, urging
delegates to put into action a motion
agreed at a previous sector conference to

further support migrant workers, which
prompted thundering applause.
He spoke of the struggles migrant workers
face adapting to their new lives.
“We have to leave our homes, our families,
our friends; we have to learn new rules, a
new language -- and we have to carry the
blame of this country going wrong,” he
told a packed room of Unite food, drink
and agriculture delegates. “We learn of
harassment, humiliation, stigma and
mockery. However we still work, we learn,
we educate, we pay taxes.”
More than anything, Iulian told
Landworker he wished more people
understood the sacrifices migrant workers
are forced to make.

Iulian urged other migrant workers to join
Unite. “In joining the union, I found my
place,” he said. “More than anything I got
the education I needed through Unite.
Education is what the migrant workforce
is missing more than anything in this
country. And I’m not talking only about
English language education, but about
everything else – about workplace rights,
about how to behave, and all the various
things you need to know as a new migrant.
And the union’s education covers all of this.
I’m proud and happy to be part of it.”
“My message to other migrant workers is
this – never give up; never stop. Because
once you stop, you’re defeated.
“Whatever problems you have, realise
you’re not alone. Look for another person
who shares your problems and join
together with them and join the union.
And step by step you will become united - you will gain that power that comes with
standing together.”

“It’s not a choice for migrant workers who
come here to work,” he said. “It might be
a choice in terms of choosing between
country A and B but this isn’t an
adventure for us; it’s not some extended
holiday,” he said. “Migration is something
we are forced into because we
want a better future for our
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Despite all the difficulties he has
faced, Iulian said he had nothing
but praise for many British
institutions. “I was pleasantly
surprised by the police – the way
they talk to people, how they
connect with people, everything.
Every time I meet a police officer,
they smile at you, they salute you;
they ask if you’re okay or if you need
anything.”

17
uniteLANDWORKER Winter 2019/2020

U
ss like
ome to
and le
have c
rants
y
ig
il
m
m
an
st EU
with fa
pay in
3. Mo
to be
rants
rk or
ut
U mig
o
E
for wo
e
s,
k
e
y ta
lifetim
an the
e
r their
ore th
sing th
4. Ove
,000 m
its, ea
8
f
7
e
£
n
e
e
b
d
n
a
averag
s
vice
lic ser
ayers
in pub
r taxp
re EU
n othe
o
n
e
land a
burd
E
in ng
ff
ta
s
00 NHS
and
5. 65,0
’s fruit
als
the UK
in
th
d
nation
e
m e
loy
are fro
lf emp
sector
rly ha
a
g
e
eat
in
N
m
ss
.
6
ce
rk in
ble pro
ny wo
vegeta
as ma
ly
r
a
d ne
astern
EU an
ong E
ing
se
ship am
r
e
b
f
process
m
o tho
me
an half
union
less th
els of
v
re
e
a
L
7.
ants
e migr
Europ
.
n
r
o
UK-b

UNITE Landworker centenary

‘Part of the
family’
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BY RYAN FLETCHER

Unite’s Malcolm Hancock on the past and future of farming
When Malcolm Hancock recalls working
as one of the last union officials dedicated to
solely to agriculture, some of his descriptions
seem like snippets of a Northern version of
The Darling Buds of May.
Over the years, Malcolm has seen rural life
become ever more eroded. His memories
have a sweet melancholy about them that
contrasts with an anger at the excesses of
corporate farming that have done so much
damage to countryside communities.
Malcolm joined Unite’s predecessor union,
the National Union of Agricultural and
Allied Workers, when he began working on
his local farm after finishing school in the
1970s, before becoming a branch secretary
in the 1980s and eventually a full time
official in 1987.
“I always found you became part of the
family,” Malcolm, who retired from Unite
last year, said, in reference to working with
and representing agricultural members.
“All the meetings were done at people’s
homes because of the nature of farm work.
There was always a spot of tea and a home
baked cake. Often people were in the middle
of nowhere and didn’t get many visitors, so
you could be in for the night.”
As a regional officer for agriculture in the
1980s and 1990s, Malcolm worked across
northern Lincolnshire and the East Riding
of Yorkshire.
One of his favourite places to visit was the
town of Driffield, East Yorkshire, which he
says is one of the areas that has had its
‘community heart ripped out’ due to the
change in agricultural employment
practices.

Mark Harvey

“Everyone went to the house of one of the
members who lived in Driffield and she used
to put on a lovely spread. You were there for
the morning, probably most of the day. They
used to have a social committee and arrange
dinners, events and an annual dance
tournament. There were always activities
going on for agricultural members in that
district,” said Malcolm.

“One of the branch secretaries, who had a
broad Yorkshire accent, was from a village
called Wetwang. He used to ring me up
and say things like, ‘Now then lad. I’ve not
see thee for ages, when’s tha coming? Our
so and so, needs to see ya.’ They’d refer to
members as ‘our’ – it was like being part of
a family.
“It wasn’t all just traditional employment
disputes either. I used to do things like spend
the afternoon with members who were
having financial problems. We’d go through
their bank statements and then I’d go with
them to see the bank manager – that’s when
there were bank managers of course.”

Rural services
Malcolm decries the loss of rural services over
the last decades and says that most of the
villages he knows have turned in dormitory
villages.
He added, “People work in the local town or
city and do their shopping at the big
supermarket. The village stores and pubs
can’t afford to exist anymore – that way of
life is disappearing’.
Much of this is linked to the steep fall in
secure farming jobs and the rise of
exploitative working practices in the
agricultural sector, which, Malcolm says, led
the way for businesses in other sectors that
have adopted insecure work as a core part of
their employment strategy.
Malcolm cites the farm he first began work
on as an example of the direction things have
gone in. When Malcolm was a teenager, the
2,000 acre farm employed 20 people,
responsible for tending the crops and looking
after a flock of breeding ewes. Around a
decade ago, the farm began operating with
zero employees, with any work that could
not be automated being contracted out to
insecure workers.
“Early in my career, we could see labour in
agriculture declining because of pesticides
and mechanisation and such things. Whole
villages and communities were bottomed
out because there was no employment
anymore,” Malcolm explained.
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“While small farms have always merged to
make bigger farms, we were seeing the
creation of estates and mega farming
businesses. Small farmers may have been seen
as inefficient, especially by the EU, but they
employ lots of people and keep rural areas
vibrant and economic.”
Nor is the issue just about work and the
communities that depend on it. Malcolm
points out that the current model of “big
agriculture” is increasingly unsustainable
and bad for the environment.
He said, “These sorts of businesses are just
intensive intensive intensive. They rip out
hedgerows, compact and exhaust the soil and
practice prairie style farming that uses too
many fertilisers and pesticides. It’s not all
businesses, to be fair, but it’s enough of
them.”
There are two things that could be done to
increase employment and help save the
environment, Malcolm says.
The first is the continuation of a policy that
he and other trade unionists were advocating
for in the 1980s – linking farming subsidies
– currently paid by the EU, a situation that
could change depending on Brexit – not to
the amount of land a farmer owns, but the
number of people they are employing.
“Back then, we were saying to the EU ‘look,
these people are claiming massive subsidies
because they have the acreage but they’re
pro-rata employing very few people.
Therefore if you’re serious about rural
communities, you should pay the grant
based on the amount of labour that farmers
are employing’,” Malcolm said.
The other solution is to “dismantle these
large agri businesses” to make farming more
environmentally sustainable and open up job
opportunities, says Malcolm.
“We need smaller farms and more mixed
farming. Combining arable farming with the
non-intensive rearing of livestock will help
the environment because animals naturally
fertilise the soil again so that less nitrates can
be used.”

UNITE Landworker centenary

Food,
glorious food
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BY RYAN FLETCHER

Scientist Charlie Clutterbuck’s dreams of feeding the world still
hold true
When he was growing up Unite member
and food security expert Charlie
Clutterbuck says he was a “little nerd who
wanted to feed the world”. Remarkably
Charlie’s early ambitions still hold true at 73
– but with some critical differences.
Charlie’s journey from that young boy to
scientist concerned with socially and
ecologically responsible farming, mirrors the
shift from the centrally controlled food
policies of the post-war years, to the market
domination of the Thatcher-era and the
subsequent focus on environmental and
social justice in this one.
“Apparently I had all these ideas at 12 on
how we could produce more food using
algae, locusts and chocolate. All sorts of stuff
apparently,” explains Charlie, who grew up
just outside Birmingham in a village called
Hollywood.
“If you speak to people who are my age, we
all say that we were brought up with the
mentality of ‘eat your food and think of the
poor people in Africa’. Our family never
wasted food. As a kid I remember when
sweets came off rationing. I was about seven.
It was a big deal. So I had a very strong
determination to make food abundant.”
As a teenager, Charlie followed his dream by
choosing to study biology in sixth form, and
at Newcastle University, undertook a degree
in Zoology and Agricultural Science.
During the summers, Charlie worked at East
Malling Fruit Research Centre, in Kent –
one of the few agricultural research stations
to survive until the present day – before
working there full time after graduation.
He recalls, “I remember getting pulled in by
the director, who told me he personally
didn’t approve of sideburns.”
Despite the hair infraction, the research
centre funded Charlie to do a masters degree
focusing on tropical crops at London
University’s Wye College – then rated the
best agricultural college in the world.

Mark Harvey

A PhD soon followed on the effects of
herbicides on small soil dwelling microbes,

which entailed him having to identify and
document half a million different species.
“It was the worst chat up line imaginable.
‘What do you do?’ ‘I count soil bugs’,”
laughed Charlie.
While at Wye, Charlie began to have
socialist awakenings that would define his
later career path. He became president of the
post-graduate students union and from the
discussions he’d with food experts from
across the globe began to realise that world
hunger wasn’t being caused by a lack of food.
The problem lay with the capitalist systems
it was grown under, which were also bad for
the environment and for workers.

Lancashire, run by a group of like-minded
scientists intent of developing healthier and
more sustainable ways to produce food.
The group, which included renowned
food policy academic Tim Lang, lived
and worked on the farm: tending sheep,
herding cattle, planting crops and hosting
groups of older people and children from
deprived areas.
“One day, we hired a male pig for our sow
and hadn’t realised how excited they were
going to get. They ran through the camp of
some kids who were visiting from Bolton.
They certainly got an education which we
hadn’t intended,” said Charlie.

Market excesses
Under Thatcher in the 1980s, Charlie saw
elements of these problems spread to the UK,
namely in the scrapping of regulations that
kept food producing communities protected
from the worst excesses of the market.
“After WW2 there was a consensus between
Labour and the Tories that there was need to
produce food so we were less dependent on
other countries. There were all sorts of
government systems in place, for instance
guaranteed prices of wheat, hops and
potatoes. If you grew a crop you knew what
you were going to get. You weren’t
dependent on the market,” explained
Charlie.
“By the mid-80s we were producing there
quarters of our own food, which was higher
than it had been for probably 150 years. But
Thatcher basically said ‘b***er that we’ll
leave it to the markets to decide’.
“Within 25 years we were down to
producing only half of our own food, because
we could get it cheaper abroad. Our farmers
had to compete with that, and turned to
fertilisers and pesticides – not necessarily to
grow more, but just to produce it cheaper.”
By this point, Charlie had moved out of
academia into activism. In the mid-70s he
began working for the British Society for
Social Responsibility and Science, advising
local groups fighting against big businesses
who were polluting their communities.
After that he moved to a model farm in
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A couple of years of the good life on the farm
were enough for Charlie, who went on to
work for the TUC education service for the
next two decades. He was also a key member
of the Landworker’s campaign to ban deadly
herbicide 245-T, providing advice on
epidemiology and toxicology, as well as
sitting on the Health and Safety Executive
board on pesticides that was set up after the
scandal.
In the 1990s, Charlie wrote the first
International Labour Organisation training
pack on trade unions and the environment
and went on to work for the
Commonwealth TUC, travelling the world
advising on health and safety and
environmental issues.
As the ecological and climate emergencies
have become ever more pressing, Charlie has
naturally focused on potential solutions to
the crises in recent years.
“We’re producing crops in a very unhealthy
way, using cheap labour, monocultures and
chemicals that wreck our soil. We need to
address that by making that sort of farming
more varied, a lot more pleasurable and lot
better paid,” said Charlie.
“Farmers and farm workers need to be
rewarded for increasing the amount of
carbon in the soil through things like not
using nitrogen fertilisers and pesticides and
looking after the land better. That’s the way
to go.”

UNITE Campaign

Leaked dossier shows US bent on lowering UK food standards

‘TRADING AWAY O
When the Labour party made public
explosive documents in November
detailing secret trade talks between US and
UK officials, much of the focus was on the
threat to the NHS.
But hidden in the 450-page dossier is yet
another alarming revelation – that our food
and environmental standards are likewise
under the chopping block as the US seeks
to replicate their de-regulated haven for big
business here in the UK.
The Sustain Alliance, of which Unite is a
member, highlighted a number of concerns
raised by the leaked papers.
In the final meeting outlined in the dossier,
discussions on agriculture are deemed to be
‘well-advanced’, with UK trade officials
warned time and again that sticking to EU
standards would render a UK-US trade
deal a ‘non-starter’.
In one page, Theresa May’s Chequers deal
which was being mooted at the time of the
trade talks, was considered by the US a
“worst-case scenario” because it would
entail maintaining the UK’s existing
higher food standards. The dossier

described a meeting in March this year,
when US officials gave a presentation about
America’s “flexible” approach to food
standards, with a stronger emphasis on
voluntary standards rather than
regulations.
Chlorine-washed or ‘chlorinated’ chicken,
banned by the EU but standard in the US,
has long made headlines and was also
included in the dossier. As Landworker
has previously highlighted, chlorine
washed chicken masks horrific hygiene
standards in intensive American farming –
and isn’t even an effective method of killing
harmful bacteria such as salmonella in the
first place.
But in the dossier, US trade officials
suggested the British public could be won
over, as they offered to “share their public
lines on chlorine-washed chicken to help
inform the media narrative around the
issue”.
The Sustain Alliance has also sounded
alarm bells over American hostility to food
labelling, with the documents noting that
the US believes food labels can be
“harmful”, with trade officials saying they
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were “concerned that labelling food with
high sugar content (as has been done with
tobacco) is not particularly useful in
changing consumer behaviour”.
And perhaps most shockingly of all, any
talk of climate change has been effectively
banned from trade discussions, with one
US trade representative noting that “the
US is bound by Congress not to mention
greenhouse gas emission reductions in
trade agreements”.
Sustain Alliance’s chief executive Kath
Dalmeny said the leaked documents were
“concrete proof that the risks to our food,
farmers and the environment from a future
US trade deal, which we have been
flagging for years, are a clear and present
danger.
“Here we have in writing US trade
negotiators saying that if we retain the high
British food standards that we enjoy as
members of the EU, this would be the
‘worst case scenario’ for them,” she noted.
“They appear desperate for us to loosen our
food regulations so American food
companies can send us products like
chlorine-dipped chicken, hormone treated

BY HAJERA BLAGG

“

Trump and his allies have
been very public in the
past about deregulating
the food and agriculture
sector in any future US-UK
trade deal – the latest revelations in the documents
are only further proof of
what we have already
known for some time

”

Bev Clarkson
Unite national officer

OUR STANDARDS’
beef and animal products raised with high
levels of antibiotics.
“It is disgraceful that UK trade negotiators
are actively discussing trading away our
precious food and environmental standards,
without checking with experts on
standards, nor with the British public,”
Dalmeny added.
“The next government must urgently
publish the UK’s negotiating objectives
before any future talks with any country or
trading bloc begin, and ensure our
representatives in parliament can vote on
trade deals.”
Unite national officer for food, drink and
agriculture Bev Clarkson agreed. “It
should come as no surprise that a Trumpled US, where intensive farming
dominates, is bent on decimating our
higher food and environmental standards,
which they see only as ‘barriers’ to be torn
down,” she said.
“Trump and his allies have been very public
in the past about deregulating the food and
agriculture sector in any future US-UK
trade deal – the latest revelations in the

documents are only
further proof of what
we have already
known for some
time.”
“For Unite, a hard
Brexit that pushes us into
the arms of the US, where
we will by all accounts be
in a weaker negotiating
position, will not only be
harmful for consumers but
will be hugely damaging for
people who work in the
sector,” she added.
“Our members in food and
agriculture depend on a rural
economy intertwined with EU
food standards, markets and
labour. Whatever the outcome of
Brexit, it’s only through a close
future trading relationship with the
EU that we can continue to protect
and enhance our high food and
environmental standards, of which
both consumers and workers are
rightfully proud. We will not accept a
race-to-the-bottom.”
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UNITE Campaign

All pulling
When floods struck South Yorkshire, Unite was there to help
Unite Community activists have teamed
up with other trade unionists in Doncaster
to help flood victims – raising nearly
£10,000 – after the government’s
indifference response.
Secretary of Unite Community Doncaster
branch, Ann-Louise Bayley, led a team
made up of representatives from the Fire
Brigades Union and the Doncaster Trades
Council, which organised a benefit concert
and as well as other fund raising activities.
So far they have raised more than £8,500
to help hundreds of people whose homes
were wrecked in the flash floods that hit
South Yorkshire in early November.
Around 500 homes were flooded in South
Yorkshire – with many uninsured because
of previous flooding – and 1,200 buildings
evacuated.
Bayley got involved after seeing the
devastation brought to her local area.
She explained, “My house is on a hill so we
were safe but suffered roof damage due to
the sheer weight of the rain. From my
window I could see the water on the fields
rising quickly and the railway line was
completely submerged. Facebook posts
quickly started to show the utter carnage
in the rest of Doncaster.
“Parts of my village flooded and the next
village, Bentley, was devastated. It soon
became apparent the situation was far
worse than I initially thought. Many
people had no power or heating and homes
were ruined. To top it off Boris Johnson
said it was not an emergency. Maybe not to
him but to us and others it definitely was.”
The antipathy towards Johnson’s lacklustre
response by flood hit members of the
public was made clear when he paid a visit
to the town of Stainforth, South Yorkshire,

in mid-November to survey the damage.
Time and again Johnson was confronted
with residents angry that he had only
turned up five days after the floods and had
refused to declare the situation a national
emergency.

“It’s nice to know that people are thinking
about us and doing what they can.
Especially because up until about three
days after the floods the caravan site was
just left: nobody from the authorities came.
It was like we’d been forgotten.”

One resident shouted, “You took your time
Boris.” Another told him, “You’ve not
helped us… I don’t what you’re here today
for.”

Another site resident, Louise Rayner,
escaped major damage to her caravan and
possessions but said her husband had lost
all his work tools.

When the Landworker visited the area in
December, people were still struggling
with the aftermath of the floods.

“My husband’s having to buy all new tools
because he needs them to work. We had to
strip all the carpets out, strip everything,
it’s been devastating. But we’re getting
there and everybody’s helping each other.”

At a mobile home site in the village of
Bentley, residents’ caravans have been
gutted and their possessions lost.
One woman, who did not wish to be
identified said, “Everything went. My
cooker, fridge freezer, sofa, carpets, clothes,
shoes, curtains and my personal
possessions, including my photos and
documents. It was all so sudden, we just
had to leave it all.
“I’ve not moved back in properly yet, but
I’ve got a mattress that I sleep on, because
the problem I’ve having is that I’m going
to work, coming back, cleaning, decorating
and then going to stay at a friend’s. So
instead of breaking off at odd times I just
sleep on a mattress in the bedroom.”
For 10 days after the floods a number of the
caravan site’s residents slept on a converted
double decker bus brought by a local
homeless charity, the woman said.
She added, “The nearby McDonalds let us
use the toilets and the gym round the
corner let us use the showers and people
donated food. The help from the
community and the fund raising that’s
been done does pick you up.
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Doncaster Unite branch secretary Bayley
said it was this community spirit that is
keeping the area going, rather than help
from the government.
“People who had almost nothing have even
less after the floods. The government has
done nothing. Boris Johnson made a visit
but he was not made welcome,” Bayley
said. “But help has poured in from
surrounding communities. Everyone has
been pulling together. That’s what we do
up here. We are just working-class people
who are helping our own.”
Unite national officer Bev Clarkson said,
Unite national officer for food, drink and
agriculture, Bev Clarkson, who lives near
Halifax in West Yorkshire, also witnessed
the deluge in her area.
“We had a month’s rain in one day. I looked
outside and the road was like a river.
Because of austerity, local councils cannot
afford to clear the drainage systems that
should take excess water away from
people’s homes.
“We know that flooding will become

BY RYAN FLETCHER

g together
Left – Willow Bridge Residential
Caravan Park

Ann-Louise Bayley

Louise Rayner

worse and more frequent as the climate
emergency increases in severity.
“The next government – whoever they
might be – must take action now by giving
local authorities the funding they need to
properly service drainage systems and by
investing in the infrastructure needed to
redirect, collect or dissipate flood waters so
they do not create widespread chaos and
destruction.
“Unite is going to use it’s campaigning
might to put pressure on the government
to take every step possible to get ready for

future inevitable floods – and the cost to
families and communities. We can’t stop
the rain – but we can be ready to help those
affected.”
The £8,500 raised by Unite Community
and the other trade unions will be divided
between local councillors who can best
direct financial assistance to flood victims
in their constituencies.
If you would like to make a donation
to help the flood victims in South
Yorkshire please email Ren Bayley at
ann-louise1967@hotmail.com.
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“

Unite [will] put pressure on
the government to take
every step possible to get
ready for future inevitable
floods – and the cost to
families and communities.
We can’t stop the rain –
but we can be ready to
help those affected

”

Bev Clarkson
Unite national officer

Mark Harvey and Getty Images

Fishlake – flood recovery operation

UNITE Feature
There’s something rotten in the state of Scotland’s farming

‘OUR WORKFORCE
IS WORTH MORE’
The agriculture sector in Scotland is
ambitious. Current targets include
doubling food and industry revenue by
2030. Helped by technological
developments in polytunnels, which
enables an extended season, the UK
berry industry is a growing success with
an increase in value of 50 per cent over
five years to £1.4bn. But this year the
agricultural in Scotland has been hit by a
shortage in available workforce. Produce
left unpicked went to rot.

Is there another homegrown issue
exacerbating risk?

Angus based soft fruits farmer and
National Farmers Union Scotland
(NFUS) official James Porter explains.
“We are 10 to 20 per cent short of
pickers this year. At a time when some
Scottish crops are going to waste,
Whitehall has shown no sign of
responding to this crisis with no appetite
at the Home Office to expand the
seasonal agricultural workers scheme
(SAWS) and allowing us to plan for next
season.”

In 2018 the food and drink industry in
Scotland supported over 75,000
businesses, employed over 8 per cent of
the rural workforce and contributed
£3.18bn to the economy. From soft
fruits to livestock to barley for the
national drink, the industry prides itself
on its produce with a number of recent
marketing campaigns ranging from a
focus on high quality Scottish products
to Go behind the label for mass produced
supermarket produce, run by Unite.

But the shortage of workforce, seasonal
or permanent, threatens to halt Scotland’s
ambition and put at risk its reputation as
a quality producer. The NFUS, an
employers’ union, blames the current
labour shortage primarily on Brexit
uncertainty and while this may be a
factor, is it the only factor?

Scott Foley, Unite regional officer, says,
“We need a steady labour force to cope
with the lengthening of the season.
Particularly true in soft-fruits and
mushrooms which are now more likely
to be less and less seasonal through the
increase in technological advances in
polytunnels that give opportunities…
.which should be to the benefit of all.”

It’s important to consider all risks to
labour not least because agriculture is the
third largest employer in Scotland.
Three-quarters of Scotland’s land is used
for farming, around 80 per cent if
common grazing is included. Farmers
and crofters are recognised as the bedrock
of Scotland’s booming food and drink
industry.

Right approach, according to a recent
report by Scotland’s Rural College
on behalf of the Scottish
government.
This is a valuable report for
farmers and employers in
agriculture wishing to
attract the best workers,
especially as it is now
apparent that the current UK

26
uniteLANDWORKER Winter 2019/2020

government is also ambitious in their
wish to reduce workers’ rights and
regulations – some of which link directly
to these motivating factors. As
agriculture is a devolved power that
operates within the Common
Agriculture Policy, Scotland has
autonomy to ensure agricultural workers
are protected.
Unlike England and Wales, Scotland
agricultural workers fall under the
protection of the decisions of the Scottish
Workers’ Agricultural Board (SWAB).
The SWAB is an autonomous body that
sets minimum wages and other terms
and conditions of service for agricultural
workers. The Board is responsible for
producing Agricultural Wages Orders, a
legal requirement for the calculation of
minimum pay, holiday entitlement and
other conditions for agricultural workers.
Currently, minimum pay for agricultural
workers in Scotland reflects the UK
living wage for over 25s and applies
equally to agricultural workers of all ages
whether full-time, part-time, students,
workers on piece work, etc. The
minimum rate also applies equally no
matter what type of work is done.
The industry in Scotland still effectively
works on a piece rate (per kilo/bunch/tray
harvested) or a system of bonuses so more
experienced workers can earn higher
hourly rates, while others have a
protected minimum. SWAB also applies
on working hours, with many businesses
restricting hours to minimise overtime
payments; helping provide the
“enhanced quality of life” the Scottish
Rural College has highlighted as a
motivator for agricultural workers.
The restriction on working hours has led
to accusations from some farmers that

BY MORAG LIVINGSTONE

the workers are being exploited by trade
unions, as the workers “want to work
more hours” but the SWAB order
“doesn’t let them.” Scott Foley responds,
“Do you really think workers want to
work every hour of the day? It’s sabre
rattling.”
It’s understood that NFU Scotland and
some employers would prefer if SWAB
fell to the same fate as in England and
Wales under the Coalition in 2013.
Hidden in the small print, at the time,
was the government’s own admission
that its abolition would lead to falling
wages in the sector and worsen rural
poverty.
It’s curious that anyone would want to
remove the protection of minimum
levels of agreed rights. While the SWAB
minimum wage level is reflective of the
UK’s living wage, it is not necessarily
reflective of the Scottish workforce,
permanent or seasonal.
Foley explains, “Diligence is required in

soft fruit picking so it is as pristine as it
can be; knowledge of bio-security; and
livestock management skills and
experiences does give an argument for
grades of pay for workers.”
Despite the SWAB providing minimum
pay and condition standards, it remains
contentious amongst many farmers who
claim disadvantage over counterparts in
England. Foley concludes, “The
Agricultural Wages Board sets
minimum standards, a level of
protection, yes, but our workforce is
worth more, much more and the SWAB
should be recognising that. Unite wants
better for agricultural workers, even a
penny more would have been a more
positive statement, it would have been
a start.”
Scottish agriculture needs a protected
and valued workforce that’s compensated
well to build on the strong reputation of
Scottish produce and meet its ambitions.
Otherwise, it’s not just the fruit that will
be rotting.
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“

The Agricultural Wages
Board sets minimum
standards, a level of
protection, yes, but our
workforce is worth more,
much more and the
SWAB should be
recognising that

”

Scott Foley
Unite regional officer

UNITE Campaign

Cruel and un
Anti-hunt activists are still having to cry ‘Hounds Off’ our wildlife
While Scottish animal welfare campaigners
are stepping up their efforts to block
loopholes in fox hunting legislation their
English and Welsh colleagues are reaching
out to help farmers, landowners and rural
residents being badly affected by hunt
trespasses.
Foxhunting with dogs was outlawed by
Scotland’s parliament in 2002. Hundreds of
hours of parliamentary debate took place
before England and Wales followed suit in
2005 when the Labour government was
forced to use the Parliament Act after Tory
peers in the Lords repeatedly rejected the
legislation.
In 2006, legal attempts by hunters to reverse
the ban on grounds that it breached human
rights were dismissed by the High Court.
Hunters also predicted that the law would
be unenforceable and threatened
defiance.

There were few early prosecutions but the
figures have steadily increased each year.

independent hunt monitors were to be
considered.

Nevertheless, animal welfare campaigners
have assembled overwhelming evidence that
hunts are exploiting legal loopholes to still
hunt in a manner which is very similar to preban traditional hunting. A person will be
deemed to be hunting by participating in the
pursuit of a wild mammal where one or more
dogs are employed in that pursuit.

The SNP has now failed to keep its pledge by
dropping the bill from its 2020 programme
for government. A letter has since emerged
from the SNP rural economy secretary Fergus
Ewing to a hunt sympathiser. Ewing backs
“current exemptions which have enabled pest
control to be carried out using dogs.” He
states there was “no intention to ban that
activity.”

Hunts across the UK can though exploit an
exemption called “flushing to guns” that
means letting hounds chase foxes out from
cover such as woods into the open, to be shot
by a marksman.
The League Against Cruel Sports (LACs)
monitors hunts. According to its Scottish
Field Investigator “we have filmed hounds
running across open countryside in pursuit
of foxes, hunts entering their dogs into
cover when there is clearly no intention to
shoot any foxes that may be flushed…”
The Investigator said fox hunters were
organising on a need to know basis,
making it difficult to collect evidence that
can stand up in court. LACs field research
officers have been on the sharp end of
considerable harassment and intimidation by
those who engaging in a cruel and
unnecessary practice that has little effect on
reducing fox numbers.
LACs and other Scottish animal welfare
activists have organised a high profile
campaign to strengthen the law. After a
lengthy process led by Lord Bonomy the SNP
government promised a Bill to outline steps
to close loopholes in the 2002 legislation.
Time limits for prosecutions were to be
extended, a code of practice introduced and
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LACs Scottish director, Robbie Marsland
has expressed his “deep disappointment” at
the SNP’s inaction. LACs will now support a
fox and hare bill by the Scottish Green MSP
Alison Johnstone “to close loopholes in the
current legislation and really ban hunting in
Scotland.”
In England and Wales the voluntary group
Hounds Off (HO), established in 2010 after
the then Conservative opposition leader
David Cameron had promised if elected to
repeal the Hunting Act, seeks to create huntfree zones.
Cameron was unable to repeal the Act, which
according to HO founder Joe Hashman,
“HO seeks to complement by getting
farmers, landowners and rural residents to
declare their homesteads as hunt free zones.
We want to unite a compassionate uprising
in support of the Hunting Act and against
killing for sport.
‘We have built a nationwide network,
including livestock farmers, tenants and
estate managers, of people who are shocked
and infuriated by the arrogance and
lawfulness of hunts and their followers…who
are fed up with disruption caused by dogs and
hunters going wherever they like as it they
own the place – which often they don’t.”

BY MARK METCALF

nnecessary

The advice provided by HO has been drawn
up by legal professionals. It includes getting
to know your property rights, warning off the
local hunt and erecting no hunting signs. The
group, which also backs the work of
organisations such as LACs, has helped many
people prevent attacks on their animals, the
killing of foxes on their land and general
harassment by hunters.
JC, who lives in Kent, praised the “wonderful
support and advice of Hounds Off. We
repeatedly suffer from the arrogant and
bullying behaviour of our local hunt. We plan
to use all available means to put an end to this
harassment.”
Whilst Hashman, who hopes a future Labour
Government would strengthen the law on fox
hunting, is “buoyed by these successes” he

also wants to develop new forms of hunting
that do not involve killing wild animals. He
cites drag hunting and Dry Booting that
involves using “a small pack of bloodhounds
to hunt human runners by their scent
along…… which if developed could create a
whole gamut of rural recreational possibilities
and business opportunities.”
Hounds Off has no regular income and so the
group seeks to raise its profile message via
social media and word of mouth. Hashman,
who is a regular annual visitor to the
Toldpuddle Martyrs Festival, would
welcome trade union support. He is
especially keen to see trade unionists in
the railway sector speak out as “hunt
trespass is a common occurrence and it’s
a danger to railway workers and
passengers. It needs to be stopped.”

For more on Hounds Off visit www.houndsoff.co.uk

UNITE Feature

The wild wetlands
of south London
Conservation and the beauty of the green sandpiper –
among others – thrive at the London Wetland Centre
It’s been said that if you build it, they’ll
come – and that’s never been truer for the
hundreds of species of plants and animals
that have blossomed at the London
Wetland Centre.
It’s one of 10 such Wildfowl and Wetland
Trust (WWT) sites in the UK, all entirely
man-made.
Opened to the public in 2000 and built
on four redundant reservoirs, the London
Wetland Centre is the most urban of them
all. Deep in the Wetland Centre, you’d be
forgiven for thinking you’re in another
country entirely – but climb one of the
centre’s viewing hides and you can see the
unmistakeable London skyline rising from
the wilds.
Adam Salmon (pictured inset), a
Wetlands reserve manager who’s been at
the Centre since its inception, is among
the few people who has actually made a
career out of a hobby. “I’ve been an avid
birdwatcher since I was six years old, and
a big part of my job daily is birdwatching
to see what we have so the team can relay
this information to visitors,” Adam tells
Landworker.
“It’s especially gratifying in spring and
autumn during migration season – we
have many different birds from all over the
world stopping by.”
Adam says his favourite bird is the green
sandpiper. “You don’t see them all the
time because they’re a migrant bird – they
look amazing and have a great call.”
But Adam’s day is filled with much more
than just birdwatching. He and his team
start very early in the morning to get
things ready for the visiting public,
including using any machinery needed to
maintain the various habitats they’ve

created. Adam then looks for any injured
birds, which can be taken in for treatment
if needed, and he also checks in on the
cattle, which help with conservation
grazing. He and his team will also use
what he calls “scare tactics” to scare away
crows and others predators who come on
to the site.
While the 220,000 visitors who flock to
the London Wetland Centre each year see
a stunning conservation project that seems
to have leapt out of the ground organically,
it’s a carefully crafted illusion that takes
constant maintenance.
“We have a number of separate man-made
habitats but they don’t want to stay where
they are – the reed bed, for example, will
try to grow into your grazing marsh and
if you don’t do some control, it will all
become one big reed bed.
“Over the years we’ve planted lots of trees.
They get bigger and bigger but we have
to keep them to a certain height.
Otherwise it’ll turn into a woodland
reserve instead of wetlands.”
Adam explained that one of the biggest
challenges the Wetland Centre faces is the
various non-native species that, if not
vigilantly controlled, pose a major threat
to its habitats.
“One is the New Zealand pygmy weed. It
spreads over water and forms great big
mats, sucking the water out of the mud.
Non-native invasive species are very hard
to deal with, not just for us but
throughout the UK. It’s costing the
country millions.”
These invasive species have over the years
come largely into the UK through
domestic gardening. “People with
gardens bring in a lot of things that they
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shouldn’t be – with garden centres
selling things they probably shouldn’t
sell, despite it not being illegal. It’s fine
if such species are kept in people’s private
gardens but in reality these things don’t
stay put – birds come in and move things
around.”
The threat of invasive species is only one
among the many challenges that the
London Wetland Centre, and its sister
sites, face.
“We’re designated what’s called an SSSI –
or Site of Special Scientific Interest.
Because of this designation we get funding
from the EU through various grants,”
Adam explains. “Our most immediate
worry is what will happen to this funding
after Brexit. We might lose these grants
that we so desperately need since we are,
after all, a charity.”
The government, he says, have made
vague pledges to maintain such funding,
but there have so far been no cast-iron
guarantees.
And just as Brexit is a massive concern for
both the Wetlands Centre and the wider
public, so too is climate change.
“Climate change will definitely eventually
become more and more concerning,”
Adam warned. “Already we are seeing
huge deluges of rain storms in the
summer, which we didn’t used to get. This
can destroy wader chicks that have just
hatched out and the ducklings too.”
Adam believes that if climate change
accelerates as expected, threats to the
Wetlands Centre will only become worse.
“Massive climate change can bring over
loads more non-native species that we’ve
never seen in the UK. These could wipe
out our native species entirely,” he said.

BY HAJERA BLAGG

“

The increase in biodiversity has been nothing
short of astounding.
We’ve gone from having
a decent population of
certain duck species to
lots of different habitats.
This has meant our
numbers of species has
gone through the roof
compared to what it was

On patrol – volunteers scan the waterways

”

But such doom and destruction isn’t a
forgone conclusion. “When we first
started, there was nothing here except
essentially a big concrete bowl with water
in it,” he said. “The increase in biodiversity
has been nothing short of astounding.
We’ve gone from having a decent
population of certain duck species to lots
of different habitats. This has meant our
numbers of species has gone through the
roof compared to what it was.”

Adam’s choice – Green Sandpiper

It’s this ability to manipulate the
environment to transform things for the
better that shows the human species at its
innovative best -- and gives Adam hope for
the future.
“We’ve come so far and I really believe we
can attract even more species, hopefully
some of those species that are in decline.
That’s our ultimate aim.”

Find out more about London Wetland Centre and other WWT sites, including
how you can visit and volunteer – https://www.wwt.org.uk/wetland-centres
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Peter Everard Smith

Adam Salmon
London Wetland Centre

UNITE Health & safety

Stay warm and safe this winter

Winter is coming
Winter happens every year, but British weather is unpredictable–
so it’s important to be prepared.
“Only work with professionally maintained machinery having
undertaking adequate training. Use appropriate, not worn out,
footwear and clothing,” says John Burbidge. “Ensure you have
good lighting, always carry a good head torch. Being cold or wet
undermines good judgement.”
You probably have shoes and boots with good soles, but double
check for splits, or that the sole is not quietly separating. Foot
health ideally means keeping them dry, reasonably warm and
avoiding blisters. Not just ice and snow, but wet earth and damp
grass provide every chance for slips, trips and hard landings. Be
prepared not to get through the day as quickly as you would in
summer.

kit (along with extra socks). Try to wear something reflective on
dark days and evenings even if you are not near a road – you
may need to be found.
Winter is the time when good vehicle maintenance will really
pay off. Your lights, wipers, and above all, your tyres may make
the difference between a normal working day and disaster.
Steve Leniec says, “Farming is a weather dependant industry,
we are always trying to beat the weather which inevitably leads
to long hours and a rush to complete tasks. The recent wet spell
means that everywhere workers were struggling to complete the
harvest of maize, root crops and vegetables whilst also planting
for next year.

Wrapping up in layers with a waterproof outer gives maximum
flexibility, but the downside is that good cover can also slow you
down – you may not have such good all-round vision with a hood,
and you may not be able to hear so well. Allow extra time.

“It can be tempting when under pressure to cut corners with
safety and that is when accidents happen. Always plan
operations, and if lone working carry a phone and check in at
regular intervals. Long hours, especially working in the dark and
late into the night, will induce fatigue, so take regular breaks to
help stay alert.”

Mittens are the best for keeping hands warm, and can be worn
over woollen gloves, but are not as dextrous as regular gloves.
This is a choice for you to make – you could have both in your

All this applies in the yard as well as in woodland or field, right
down to family and co-workers being harder to see in low light
as conditions get colder, wetter and darker.

Always plan operations, and if
lone working carry a phone and
check in at regular intervals. Long
hours, especially working in the
dark and late into the night, will
induce fatigue, so take regular
breaks to help stay alert

“

”

Steve Leniec
Unite agriculture sub-sector chair
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Stay safe
BY HELEN ARMSTRONG

Farm vehicles are
still the biggest risk
“Transport – overturning vehicles or
being struck by moving vehicles - caused
most deaths.” The HSE’s death and
accident report for 2018-2019 is a stark
statement of the dangers posed to farm
workers, families and members of the
public by farm vehicles.
In a terrible irony, two children were
killed in separate accidents just before
Farm Safety Week (July 15-19). Fouryear-old Harry Lee died on his family's
farm in Lancashire in July, falling from a
small telehandler and suffering a fatal
head injury under the wheels.
A few days later, 15-year-old Iris
Goldsmith, daughter of financier Ben
Goldsmith, lost her life when an allterrain vehicle overturned in a field by
the family’s farm. Most youngsters killed
in farm accidents are ‘close to home’ and
never suspect the danger. Quad bikes
and similar vehicles are often involved.
According to the Farm Safety
Foundation, UK farming accounts for 1
per cent of all workers but 20 per cent
of all worker fatalities. Transport,
notably vehicles overturning or hitting
the victim, is the biggest killer, and over
half the fatalities were workers over 60.

The majority of these injuries and
fatalities were preventable, the classic
“accident waiting to happen.” Even
playing in a haystack could be fatal if one
of today's large bales falls on a child.
“DEFRA reported their legal advice was
that existing legislation prohibits children
working on farms. This is just untrue,”
says Unite’s John Burbidge of the HSE
Agriculture committee.
“While many people may not accept
childhood continues to a person’s 18th
birthday, that’s the law. One can take and
pass the agricultural tractor driving test
on your 16th birthday without any
formal training. Children from their 13th
birthday can legally drive a tractor on
farms. It is disingenuous to argue that
they are not legally working while
children can still do so voluntarily.
“Maturity and adequate training should
be a condition of work in every industry,
including agriculture. The law needs to
be reviewed and changed to close
loopholes and address the result of
children’s and many adult’s often casual
induction into farming, and agriculture’s
appalling accident levels on farms and
roads.”
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Steve Leniec, Unite’s agriculture subsector chair says, “Agriculture is unique
among industries in the UK in that it’s a
workplace where children are tragically
injured and killed every year. Perhaps
uniquely farms are also homes. No other
industry would allow young children
into potentially dangerous situations.
Agriculture must apply the same
standards, farms can be hazardous
workplaces and are not playgrounds.”
“The matter of Roving Safety Reps is
being pursued by Unite with the HSE
and would bring good practice and
enforcement to a much higher level, but
in the context of the government’s drive
against ‘red tape’ and HSE visits on
farms now being only a possible once in
a lifetime experience, we need a sea
change of attitudes in the insurance
industry, the HSE and among farmers
themselves.” John Burbidge adds.
For more see HSE’s informative
booklet Preventing Accidents to
Children on Farms at
www.hse.gov.uk/pubns/indg472,
or just Google for the title; and
www.hse.gov.uk/agriculture/
resources/fatal

International Landworker BY MARK METCALF

Solidarity results
In this issue we look at two of our international campaigns

Gaspar freed
Turkmen journalist Gaspar Matalaev
(pictured) has been released after three
years of wrongful imprisonment for having
exposed forced labour conditions in the
cotton fields of Turkmenistan, a Central
Asian Republic (CAR) where trade unions
are not allowed to function freely.
Turkmenistan is a former Soviet bloc
country ruled by the Democratic Party
(DP), which simply changed its name
from the Communist Party in the 1990s.
At the Presidential election in
Turkmenistan in 2016, DP leader
Gurbanguly Berdimuhamedow was reelected with a claimed 98 per cent of the
vote.

adding their names to a petition calling on
the government of Turkmenistan to release
him.

September 6, 2019 was a big thank you to
everyone who has supported him over the
past three years.

Thanks to this campaign, in which the
International Federation of Journalists and
the International Union of Food, Farm and
Hotel Workers (IUF) were prominent,
Gaspar knew he was never alone. His first
message upon his release from prison on

Nevertheless the torture he received and
the terrible prison conditions he was forced
to endure have left him badly affected.
Unite members who can help aid Gaspar’s
recovery can donate at:https://gaspar.funraise.org

By shining a light on the forced labour
problem in Turkmenistan, Gaspar sought
to bring the practice to an end and create a
momentum towards free trade unions with
the right to bargain collectively.
The campaign to force his freedom
resulted in over 100,000 people globally

Justice ﬁght for Reni
The International Union of Food, Farm and Hotel Workers at
www.iuf.org/w/ is a world-wide federation of trade unions,
including Unite, which represents workers in hotels, hospitality,
catering and associated fields.

union of workers at seafood processor Bumi Menara Internusa
(BMI) in Lampung, Indonesia. BMI wanted to have her
imprisoned for 6 years on the grounds that she had obtained 8
years ago a job as a casual worker with a false high school
certificate. Proceedings were instigated after Reni recruited
union members for a mandatory employee health insurance
scheme.

It organises numerous international support campaigns, one of
which was supporting Reni Desmiria, secretary of the SPBMI
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UNITE Leisure

Gardenwise
BY PHIL SAUNDERS

Time to
contemplate
The winter brings necessary cold and ice to the garden. A time
to admire nature in shape and form. Berries, winter flowers,
coloured barks and branches with dark evergreens give interest
during this long but restful season.
Providing a space for wildlife is important adding another
dimension of rich diversity for gardeners as well as an
ecological haven. Accessible, unfrozen water for birds and
other creatures is a necessity. When weather freezes for long
periods it is possible to give food but to have planted or
provided areas that will sustain wildlife is even better.
Planting can continue if the weather allows i.e. in soils not
frozen or waterlogged. We should all be planting more trees if
space and finances permit but if it’s just a question of room
then trees grown in containers can be very successful. I recently
saw single stem dwarf fruit trees grown in containers. They
were producing plentiful, good quality fruits.
Cutting back or shaping of deciduous hedges like beech and
hornbeam can be done even in cold weather but wait for spring

with Yew and Box. Pruning and shaping of hardy trees and
shrubs are other work on the list of winter jobs.
In recent years a blight has been killing Box plants. Alternatives
need to be used for this incredibly useful structural plant that
Box has been. Japanese holly, botanically Ilex crenata,
Euonymus Jean Hughes and Yew are good choices. Yew is
quite vigorous but can be kept small and low with regular
trimming. It can also be shaped well for topiary so it’s very
versatile and a personal favourite.
Projects lengthy in nature can be continued in winter. I am
using the time to dig out a pond and build a gazebo as well as
laying a new path. Carry out work at a leisurely pace to suit the
conditions and you will gain precious time before the arrival of
the hectic spring schedule.

Clifford Harper

Winter is a great time to plan, research and purchase. The
internet provides us with so much choice and information.
Ordering seeds, plants and materials for the garden has never
been easier so take advantage now while things are quieter.
Gifts at Christmas for the gardener. A good quality secateur,
knife or hand tool are always welcome. A specialist book like an
edition on Japanese gardens, topiary and pruning or water
gardening are excellent choices.
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UNITE Rural life

BY MARK METCALF

‘Old stuff will
outlast the new’
Threlkeld Quarry and Mining Museum, Threlkeld
“We keep alive the dark side of the
Lake District,” explains assistant engineer
Dicken Chaplin-Brice (pictured).
“Without heavy industry, mines and
quarries there would have been no local
railway network that subsequently helped
develop the tourism industry such that
today millions visit the area to witness its
natural beauty.”
Run by a dedicated team of staff and
volunteers, Threlkeld Quarry and Mining
Museum lies five miles east of Keswick,
the major centre for tourism in the
northern Lake District. The Museum is
home to the Vintage Excavator Trust,
whose 200-strong membership chairman
is quarry owner Ian Hartland, which
closed in 1982.
“It was a shame as I knew a lot of people
who remembered it pre-war. There were
numerous stories connected to the place.
I did not want them to be forgotten as
they are just as important as the tales of
how beautiful the Lake District is. ”

Having bought other quarries, Hartland,
purchased Threlkeld as he wanted to
“keep bits of things going. Old stuff will
outlast the new. You can’t beat something
that the driver is in charge of. We must
preserve historical skills as it means we can
mend things.”
A Trust was established in 1992 to
develop an onsite museum and its
members worked hard repairing buildings
and reconstructing the site. The railway
was brought back to life. It’s one of
Chaplin-Brice’s many tasks to keep it
functioning. “I enjoy very much working
in the original locomotive shed,” he said.
In 1995 the Trust was wound up with the
Museum handed over to the Museum
Company, which now runs the site and
had in July over 2,000 visitors.
Callers can enjoy the two substantial
indoor display rooms that highlight the
links between geology, quarrying and the
400 year history of local metal ore,

including lead mining. The displays feature
many photographs of quarrymen. “We
get many school children visiting as
learning about rocks is part of the school
curriculum. We also run a special minerals
panning stream that is very popular with
younger people,” said educational coordinator Jane Dickins.
Visiting for the first time, Jim Fox felt
Threlkeld fulfilled an “important role as
what is often forgotten is that this area was
a working one long before it became a
tourist region or a place where people buy
second homes. Keeping the old machines
running means that the workers’
contributions to the development of the
Lake District is recognised. “
Hopefully more people will visit in 2020
when the museum, which is entirely selfsupporting from the amount it collects
through the door, will reopen at Easter
time and run until the end of the October
half term.

We get many school
children visiting as learning about rocks is part of
the school curriculum.
We also run a special
minerals panning stream
that is very popular with
younger people

“

”

Mark Harvey

Jane Dickens
Museum eductaional
co-ordinator

For more visit threlkeldquarryandminingmuseum.co.uk
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Licenced to chill
The George and Pilgrim, Glastonbury, Somerset
Mention ‘Glastonbury’ and people immediately assume you’re
talking about a large music festival. But to those in the know it’s
also home to one of Britain’s most intriguing towns.
Those who know me well will tell you of my great interests in both
history and anything remotely spooky. And hotel and pub the
George and Pilgrim has both in spades – that and a great selection
of Somerset ales and ciders – and a very tasty ham, egg and chips.
The building, medieval in the gothic style, has housed the inn since
the eleventh century – although the current extensive hotel
building dates from 1475. The ruins of Glastonbury Abbey are
just a stone’s throw away – apparently connected to the hostelry
by secret tunnels.

Certainly Chancellor Cromwell ordered the Abbey’s destruction.
According to joint manager Marion Sage legend has it that the
great Henry himself stayed at the George in the room overlooking
the Abbey. Apparently in September 1539 Henry thoroughly
enjoyed the ring side view from his bedroom window, guffawing
loudly as he gleefully watched the Abbey burn to the ground.
Many believe the Abbey did not actually burn down in 1539 – but
whatever happened it certainly was curtains for this grand
monument to Christian worship. Henry’s old room is still available
to modern travellers, should you be interested in staying in it
yourself.

Glorious Glastonbury Abbey, place of deep legend, supposed
burial site of King Arthur, was the one-time richest and most
important monastery in England – and is now – although still
retaining its mysterious air – a collection of roofless cloisters, crypts
and well-tended lawns, where once the high altar used to stand.

But be warned. Rumour has it that this hotel and pub is haunted
on an epic scale – featuring on the TV series Most Haunted. There
are all the usual encounters of course – stories of a monk and a
woman in white – even of a man in a blue sports jacket – but
they’re just the tip of the iceberg. According to Marion, “Ken our
maintenance man has seen 25 ghosts – and knows them all
by name!”

The George and Pilgrim was where visitors and important guests
to the abbey were housed. And none more so than good old
Henry VIII. Now we all know about Henry’s love for dissolving
monasteries and in 1539 his eagle eyes struck gold at Glastonbury
– or so we’re led to believe.

So never mind the usual music festival – why not visit the George
and Pilgrims for a highly alternative and most definitely spooky
show instead? Me – I’m happy to stay (hopefully) spook-free,
chatting in the bar, enjoying a tasty snack and some local cider.
See you there.
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Trapped without trade unions
Manufacturing towns in China –The Governance of Rural Migrant Workers
by Yue Gong, Palgrave Macmillan, £52.42
The numbers of Chinese rural workers
migrating, for varying time periods, to
work in urban areas is huge and consists of
around 20 per cent of China’s 1.38bn
population. Most work in manufacturing,
which absorbs three in 10 of the migrants
with the construction industry employing
one in five.
Migrants, who to obtain work must be
young, healthy and passive, enter towns
and cities seeking to improve their
economic circumstances but are often
restricted from receiving basic local welfare
services such as public housing and
education.
Although in recent years a number of
migrant workers are able to obtain highly
skilled jobs the majority remain lowly paid
and must work long hours on low-skilled
repetitive processes. Independent trade
union organisation is not permitted by the
ruling Chinese Communist Party and
would not be welcomed anyway by the
major multinational companies that form

the backbone of the manufacturing
industry in the Chinese Republic. This has
not stopped workers from taking strike
action and engaging in riots on certain
occasions such as in 2014 when thousands
of workers at the Yue Yuen shoe factory in
China, which supplies brands including
Nike and Adidas, stopped work over social
security payments.
Outside of work the authorities are also
keen to retain control of migrants. The
author lived alongside migrant workers,
interviewing many of them while also
observing their activities as they struggled
to make sense and improve their
dramatically new circumstances.
There is two main forces exerting
governance over migrants outside the
factory. These are the government and
local landowners organised within village
committees. The latter has been content
to build specially constructed cheap
housing for migrant workers that is gated
well away from the much better living
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quarters of the indigenous population.
This and other constraints physically
marginalise migrants and prevent them
playing a role in local affairs.
Meanwhile in their desire to recruit rural
migrants, who are unable to make a living
at home and who are critically required by
the manufacturing companies, there is the
deliberate targeting of workers as soon as
they enter the main street of the
manufacturing town. These become
labour markets and the newcomers
are persuaded to undertake work at the
earliest opportunity without necessarily
understanding what they’ve signed up for
or even meeting more experienced workers
who might be able to offer valuable advice
on pay and conditions across industries.
All of this helps to keep labour as cheap as
possible as each worker sees themselves as
individuals rather than part of a great body
of workers who need to get collectively
organised if they are to enjoy some of the
fruits of their hard work.

Unite works
for you!

So keep in touch!

Here at Unite we value your membership and it’s important we keep in contact, so you can continue to
receive all the latest from your union. So if you’ve moved house, changed your name or employer, want
to receive the uniteWORKS or Landworker magazine or know someone who does, or even if you don’t
want to receive your mags any longer – then contact your regional office where your membership
details can be updated.
To change your details you’ll need to speak to your regional office
membership department – or email them direct with your changes.
East Midlands

Tel: 01332 548400
or 0845 601 0627
membership.eastmids@unitetheunion.org

Ireland

Dublin
Tel: 00 353 1 873 4577/6611063
membership.ireland@unitetheunion.org
Belfast
Tel: 02890 020418
or 02890 232381
membership.ireland@unitetheunion.org

London and Eastern

Tel: 020 8800 4281
membership.londoneastern@unitetheunion.org

North East, Yorkshire and
Humberside

Tel: 0113 236 4830
membership.northeastyorks@unitetheunion.org

Scotland

Tel: 0141 404 5424
membership.scotland@unitetheunion.org

South East

Tel: 0118 907 0715
southeast.membershipqueries@unitetheunion.org

PLUS!
Need legal advice on a work
related issue? Contact your
regional office.

South West

Tel: 0117 923 0555
membership.southwest@unitetheunion.org

Wales

Tel: 02920 394521
membership.wales@unitetheunion.org

West Midlands

Tel: 0121 553 6051
membership.westmids@unitetheunion.org

Gibraltar

Tel: +350 200 74 185

North West

Tel: 0151 203 1907
membership.northwest@unitetheunion.org

Problem at work? Contact your regional office.

Get free initial advice any
non-work related legal matter.
Call our 24-hour legal helpline
on 0800 709 007.
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